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Job, Internship and Networking Fair February 15!
Erin Corcoran: ecorcoran@ursinus.edu
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More Photos From Down Under (Page 5)...

Courtesy of Jagger Clapsadle



Pets Banned From Campus Buildings? A-PAW-LLING!
Kate Foley: kafoley@ursinus.edu

OPINIONS

     On December 15, 2022, Associate Vice 
President for Finance and Administra-
tion, Cale Nelson, and Vice President for 
Academic Affairs and Dean of the College, 
Mark Schneider, sent a broadcast to Ursi-
nus faculty and staff. The email announced 
a new policy regarding pets, explicitly stat-
ing, “Due to medical, safety, and profes-
sional etiquette concerns over pets being 
brought to work, a special task force was 
created by President Hannigan’s cabinet to 
research and develop an employee policy 
regarding pets on campus. That policy was 
blessed by cabinet on November 29 and 
will go into effect January 30, 2023.” 
     The entire policy can be viewed 
at https://ursinus.edu/offices/hu-
man-resources/policies-and-practices/
pets-on-campus-policy/, but the bottom 
line is this: faculty and staff are no longer 
permitted to bring their pets into campus 
buildings. Not into classrooms, not into 
open lobby spaces, not even into personal 
offices.
     There are a few exceptions — service/
emotional support animals, pets for whom 
employees residing in College housing 
have obtained permission from Human 
Resources, etc. — but the policy is a big 
change. And it came as a surprise to many. 
It probably comes as a surprise to you too, 
my fellow students, as this was not well 
publicized to students.
     One of the most upsetting parts of this 
new policy is how the special task force 
did not consider students’ feelings about a 
new change in campus atmosphere: stu-
dents were never given a heads up that this 
policy might be put into place. Faculty and 
staff were consulted, but The Grizzly is not 
aware of any formal student input being 
taken into account, despite some faculty 
members’ recommendation that students 
be notified too. Student government has 
no record of this being discussed at one 
of their meetings and the announcement 
email mentions conversations with em-
ployees but not with students.
     Why wasn’t the email sent to faculty 
and staff sent to students as well? Was this 
a deliberate attempt to conceal the change, 

or did the special task force assume stu-
dents would not care? This abrupt policy 
change ignores how important employees’ 
pets have become in students’ lives. Nao-
mi Marin, ’23, says, “This new policy is 
extremely disappointing. I always loved it 
when dogs would visit us during rehearsal, 
it was a great break and definitely made me 
feel less stressed.” 
     Ever since hearing this surprising news, 
a series of questions have run through 
my mind. Questions such as, where is the 
middle ground? Why was there no attempt 
to compromise so concerns could be ad-
dressed while also considering the negative 
impact this would have on employees and 
students alike? Couldn’t well-behaved pets 
be registered through the school so they 
could be allowed in academic spaces? Why 
can’t faculty and staff bring pets into their 
offices, a personal and private space? Why 
this zero-to-sixty jump?
     Additionally, why is my professor al-
lowed to bring their child to class, but not 
their dog? Pets are some people’s children. 
A ban on pets in campus buildings now 
disproportionately affects certain faculty 
and staff members at Ursinus. Now, em-
ployees affected by this policy will now 
have to arrange for pet care, imposing an 
extra cost which not every employee may 
be able to afford. If that cost is not feasible, 
this pet policy could impact employees’ 
work schedule, productivity, mental health, 
and general well-being.
     If allergies are the concern, it is im-
practical to expect that all pets be banned 
for a handful of students who might be 
allergic — after all, Ursinus has not made 
every academic building a nut-free zone 
or a perfume-free zone for students who 
might have those allergies. The expectation 
should be that students communicate these 
allergies with professors so the professor 
can set certain classroom guidelines about 
not having food in class or bringing dogs 
to that particular class. Olivia Cross, ’24, 
points out, “it’s interesting to me because 
[Ursinus is] still using the therapy dogs as 
a big drawing force,” revealing a double 
standard. The popular therapy dog pro-

gram primarily takes place inside campus 
buildings, proving that there are obviously 
ways to safely and professionally allow dogs 
indoors.
     In my experience, professors have 
been conscientious about bringing pets 
into classrooms to ensure no one was 
uncomfortable. Naomi shares a similar 
experience: “There were also always safety 
precautions: my professors would always 
ask if anyone was allergic to dogs before 
bringing them in.” These pets have been 
well-behaved and kept on leashes or in 
carriers (or otherwise monitored to main-
tain safety). Of course, it is reasonable to 
expect that ill-behaved dogs that damage 
property or are a danger to others should 
not be allowed indoors. However, if a dog 
is trained and registered, there is no reason 
why they shouldn’t be allowed on campus 
just like any child would be.
     According to the broadcast, “As part 
of the process for developing a policy, 
the task force referred to policies at other 
colleges and universities, and also solicited 
feedback from Ursinus employees.” The 
bottom line is students were not consulted 
for their opinions nor were they notified 
when the policy went into effect. For a 
school that claims to openly communicate 
with students, the administration did a 
poor job in this case of establishing this 
change. As students have found out about 
the pet ban thanks to word-of-mouth, they 
have not wasted time in communicating 
their disappointment. An anonymous 
senior student says, “I feel like Ursinus has 
touted itself as a dog friendly institution 
and as a way of being welcoming to the 
community, so it’s disappointing they’re 
rolling back on that considering that in 
the past they’ve always been welcoming to 
people who love animals.”
     Students, I encourage you to express 
your opinions about this policy. Take your 
concerns and rightful outrage to senate 
meetings, email the appropriate channels, 
contact student government—if a change 
is to be made, we need to raise our voices 
and make that change. We deserve to be 
heard.

Kate Horan: kahoran@ursinus.edu
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     While the Ursinus Women’s Indoor 
Track and Field season is just kicking off, 
senior student-athlete Izzy Deal has wasted 
no time in showing up with her A-game, 
breaking both personal and school records 
left and right. 
      Deal broke two records at Franklin & 
Marshall’s Mini-Dip Invitational on Jan-
uary 27th, eclipsing the school’s previous 
weight throw record of 44 feet 5.5 inches 
with her score of 44 feet 9 inches, and also 
adding almost an entire foot to the shot 
put record which now stands at 42 feet 5 
inches. Her throw in shot put was not only 
the best yet of her personal career, but it 
also impressively stands at the second-best 
throw in the entire Centennial Conference 
this season. 
     Though the NCAA All-American 
athlete is currently in her eighth year as a 
member of a Track and Field team, Deal’s 
success has come from a tremendous 
amount of discipline and training both 
on and off of the track and field–in other 
words, it’s not just practice that makes per-
fect. Of this journey, Deal notes that, along 
with a host of other regimens, she works 
with Ursinus’ athletic trainers, actively lifts, 
and continuously watches her nutrition 
intake. And it’s all worth it for her to see 
her own improvement. She says, “I have 
continued to do track because of the chal-
lenges that I’ve pushed through. Working 
hard to achieve my goals has only grown 
my love for the sport. The individualistic 
ways of competing–but also competing for 
a team–is a rewarding feeling, and throw-
ing has allowed me to push myself past my 
limits in many capacities.” 
     That is not to say, however, that im-
provement has always been a straight and 
narrow path for Deal. One of her most 
challenging setbacks in college was when 
she got injured during the spring season 
last year. Deal ended up going to Nationals 
and competed with the injury, though not 
doing as well as she’d originally hoped. The 
summer following, she also found out that 
she tore her lateral meniscus. But rather 
than letting it discourage her, Deal used 

Isabel Wesman
iswesman@ursinus.edu

“Deal”-ing out Ws

this injury as yet another opportunity to 
grow. Though obviously challenging, Deal 
talks about her injuries as “[motivating] 
me more to try and go again this upcoming 
spring to redeem myself. It was a long road 
to feeling healthy again… [but] the injury 
has made me tougher and more grateful for 
every opportunity I get to compete.” After 
the setbacks, Deal worked with a physical 
therapist and did more healing work that 
has certainly been rewarding. Since then, 
she has continued to make progress in both 
the shot put and the weight throw–leading 
us back up to her record-breaking moment 
from this season.
     “Breaking the school record for shot put 
felt amazing. I knew right after I saw the 
shot land that it was my best throw of the 
meet! The weight record felt similar but 
I didn’t realize I broke the record until a 
teammate of mine revealed that I had done 
it! I am grateful for my coach, parents, and 
teammates that were supporting me in 
these moments.” After many years of deter-
mination and a commitment to progress, 
Deal has proven that hard work pays off. 

And as for the future, Deal looks forward 
to when the mens and womens track and 
field teams compete in the centennial con-
ference meet towards the end of february. 
She is also looking to once again make it to 
nationals, and perform to the best of her 
ability. Izzy Deal’s drive, strength, and work 
ethic certainly all have come together to get 
her to the skill level that she is at now, and 
we can’t wait to see what she does next!

“I have continued to do 
track because of the 
challenges that I’ve pushed 
through. Working hard 
to achieve my goals has 
only grown my love for the 
sport.”
       - Izzy Deal ‘23

Courtesy of Ursinus College
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     What could be better than swimming 
under the sunny blue skies of Fort Lau-
derdale with all your teammates, aka best 
friends? The annual winter training trip 
for the Ursinus Swim Team took place 
over this past winter break. The entire trip 
is ten days long, with two travel days and 
one break day. For those two travel days, 
the team only has one swim a day, and for 
the remaining seven days of practice there 
are two-a-days (two practices). In her four 
years of being an Ursinus student-athlete, 
senior Charlotte Driver has only been on 
two winter training trips. Although she 
only experienced it twice, the impact the 
trip has had on her as a swimmer and 
teammate is unforgettable. 
     “Florida was awesome, training is really 
difficult down there. We swim a lot of 
yardage, and we all get really fast and we 
are all at peak training and performance.” 
The teams are working hard to focus on 
speed and details before heading back to 
PA to ‘taper down’ for conferences. For 
non-swim lingo people, “‘tapering’ means 
you are dropping down in yardage and get-
ting more rest as your body has just gone 
through intense training. So, now everyone 
is really strong but still doing speedwork,” 
says Driver. 
      Compared to the team’s time together 
in Collegeville, Florida is all fun without 
the stress of academics and non-swimming 
extracurriculars. “It is the best bonding 
opportunity, when we get down there it is a 
playdate with your best friends. You might 
be having a terrible time in the water, it 
hurts and it is hard, but you would not 
want to be doing it with anyone else,” says 
Driver. After a long day of practices, each 
swimmer knows they can go back to their 
motel, eat, relax in the hot tub, and go on 
a walk to get ice cream, all together. Not 
only does a greater bond form with her 
teammates, but also with her coaches. “The 
way you get close with the coaches too is 
really amazing. They become parents in the 
best way, because we are at an age as young 
adults to have meaningful conversations 
and learn from great role models,” says 

Driver. 
     Driver did not only learn how to swim 
faster by being a member of the Ursinus 
Swim Team. She explains, “I would say 
being a student athlete is a really special 
experience, I noticed my growth in many 
different aspects of my life: organization, 
time management skills, dedication and 
motivation, I have watched myself blossom 
throughout my swim career.” Not only is 
swimming a physical sport, but like any 
other, there is a deeper level of mental 
strength it takes to swim competitively. 
“You’re just swimming back and forth and 
staring at a black line in a pool and a hole 
in the ground that’s filled with water, like, 
it’s weird. You spend a lot of time with 
your thoughts and most of the time you 
are thinking about what you are doing 
with your body, but also for 60%-80% of 
the time it is always something else,” says 
Driver. If a swimmer was swimming a 1000 

meter, that is 40 laps in the pool, “that is 
you locked in the black line for forty laps 
and it is all a mind game.”
     With the intensity of the Conference 
Championships looming, the atmosphere 
of swimming in Florida allows an escape 
from the intense competition ahead. 
“Swimming in Florida is so much easier, it 
is going to be like a gorgeous sunset, we are 
swimming outside, it is really picturesque,” 
says Driver. As they finish up their second 
practice of that day, the sun will be setting 
into a pink sky and all the swimmers look 
up to their swim to feel a little bit better.  
     Driver says she would not trade her 
swimming career at Ursinus for anything 
else, but with a slight laugh she claims, at 
this stage she may not physically be able 
to do it again. As the Aqua Bears finish up 
their season shortly, get down to the pool 
to see their intensity and wish them luck at 
the champs. Go Bears! #SKOBEARS!

Swim, Swam, Swum in Florida

Courtesy of Ursinus Athletics

Ava Compagnoni
avcompagnoni@ursinus.edu

“You’re just swimming back and forth and staring 
at a black line in a pool and a hole in the ground 
that’s filled with water, like, it’s weird.” 
          - Charlotte Driver ‘23


